
Updated 10.31.2019  
 

1 

!""#$%&'()*+,))%-%





Updated 10.31.2019  
 

3 

contained in the following appendices: Appendix A (Resolution of a Grievance Against a 
Student) and Appendix B (Resolution of Discrimination, Harassment, or Retaliation 
Grievance Against an Administrator, Staff Member, or Faculty Member). 
Occidental also prohibits other forms of discrimination and harassment, including 
discrimination and harassment on the basis of race, color, national origin, ancestry, age, 
religious belief, marital status, physical or mental disability, medical condition, veteran status, 
or any other characteristic protected by federal, state, or local law. Such prohibited conduct is 
addressed in other College policies prohibiting discrimination, harassment and retaliation 
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College Programs. This Policy applies to conduct that occurs in the context of College 
employment or education programs or activities, including, but not limited to, 
Occidental study abroad or internship programs. 
 
Off-Campus Conduct. This Policy also applies to conduct that occurs off-campus and 
has continuing adverse effects on, or creates a hostile environment for, any member of 
the Occidental community on-campus or in any College employment or education 
program or activity. 

 
 
...;
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Harassing conduct can take many forms. The determination of whether an environment is 
hostile is based on the totality of the circumstances, including but not limited to: (1) the 
frequency of the conduct; (2) the nature and severity of the conduct; (3) whether the 
conduct was physically threatening; (4) the effect of the conduct on the Complainant’s 
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harassment and are affected by it. 
 
Examples of conduct that may constitute Sexual Harassment as defined above may include 
a severe, persistent, or pervasive pattern of unwelcome conduct that includes one or more 
of the following: 

 
• 6D75#"()*",&$3"', including unwelcome touching, sexual/physical assault, 

impeding, restraining, or blocking movements, or unwanted sexual advances; 
 

• =%/9()*",&$3"', including making or using derogatory comments, epithets, slurs 
or humor; verbal abuse of a sexual nature, graphic verbal commentaries about an 
individual’s body, sexually degrading words used to describe an individual, 
suggestive or obscene letters, notes, or invitations; or objectively offensive 
comments of a sexual nature, including persistent or pervasive sexually explicit 
statements, questions, jokes, or anecdotes; 

 
• =#53()*",&$3"', including leering, making sexual gestures, displaying of 

suggestive objects or pictures, cartoons, or posters in a public space or forum; or 
severe, persistent, or pervasive visual displays of suggestive, erotic, or degrading 
sexually oriented images that are not pedagogically appropriate; 

 
• O/#''%&*",&$3"', including letters, notes or electronic communications 

containing comments, words, or images described above; 
 

• P3#$*@/,*Q3,*",&$3"', including direct propositions of a sexual nature between 
those for whom a power imbalance or supervisory or other authority relationship 
exists; offering educational or employment benefits in exchange for sexual favors; 
making submission to sexual advances an actual or implied condition of 
employment, work status, promotion, grades, or letters of recommendation, 
including subtle pressure for sexual activity, an element of which may be repeated 
requests for private meetings with no academic or work purpose; or making or 
threatening reprisals after a negative response to sexual advances. 

 
The College’s Commitment to Academic Freedom and Free Speech 

 
This Policy is consistent with the College’s commitment to academic freedom and free speech. 
This commitment requires that the College protect community members’ expression of ideas 
in their teaching, learning, and 
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C.
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3. Sexual Exploitation 

“Sexual Exploitation” occurs when an individual takes non-
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internet, social networks, blogs, cell phones, texts, or other similar devices or forms of 
contact are used. 

 
Examples of Stalking include, but are not limited to: 

 
• Non-
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*
Not indefinite: Affirmative consent must be ongoing throughout the activity. +,&5%&'*
0(7*9%*J#'D$/(J&*97*(&7*6(/'7*('*(&7*'#0%;*Recognizing the dynamic nature of 
sexual activity, individuals choosing to engage in sexual activity must evaluate 
consenting an ongoing manner and communicate clearly throughout all stages of 
sexual activity. 
 
Withdrawal of consent can be an expressed “no” or can be based on an outward 
demonstration that conveys that an individual is hesitant, confused, uncertain, or is 
no longer a mutual participant. Once consent is withdrawn, the sexual activity must 
cease immediately and all Parties must obtain mutually expressed or clearly stated 
consent before continuing further sexual activity. 

 
Not unlimited: Consent to one form of sexual contact does not constitute consent to all 
forms of sexual contact, nor does consent to sexual activity with one person constitute 
consent to activity with any other person. Each participant in a sexual encounter must 
consent to each form of sexual contact with each participant. Even in the context of a 
current or previous intimate relationship, each Party must consent to each instance of 
sexual contact each time. The consent must be based on mutually understandable 
communication that clearly indicates a willingness to engage in sexual activity. The 
mere fact that there has been prior intimacy or sexual activity does not, by itself, imply 
consent to future acts. 
 
Age: The State of California considers sexual intercourse with a minor to be unlawful. 
A person who engages in felony “unlawful” sexual intercourse as described in the 
California Penal Code does so without effective consent as defined be the College’s 
Sexual Misconduct Policy. Specifically, there is no effective consent under the 
College’s Sexual Misconduct Policy where on Party (the “minor”) is under the age of 
eighteen, and the other Party is more than three years older than the minor. 
 

 
2. Force 

“Force” is the use or threat of physical violence to overcome an individual’s freedom of will 
to choose whether or not to participate in sexual activity or provide consent. Consent obtained 
by force is not valid. 

 
For the use of force to be demonstrated, there is no requirement that a Complainant resist the 
sexual advance or request. However, evidence of resistance by the Complainant will be 
viewed as a clear demonstration of a lack of consent. 
 

 
3. Intimidation 

“Intimidation” is the use of implied threats to overcome an individual’s freedom of will to 
choose whether or not to participate in sexual activity or provide consent. Consent obtained 
by intimidation is not valid. 
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or actual favoritism or special treatment based on the relationship. 

The College has adopted a policy that balances, on the one hand, its wish not to interfere with 
the private choices of its community members and, on the other hand, concerns regarding 
relationships in which one Party maintains a direct supervisory or evaluative role over the 
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A. Privacy and Confidentiality: Understanding the Differences 
 
The College is committed to protecting the privacy of all individuals involved in the 
investigation and resolution of reports under this Policy. The College also is committed to 
assisting students, employees, and third Parties in making informed choices. With respect to 
any report under this Policy, the College will make reasonable efforts to protect the privacy of 
participants, in accordance with applicable state and federal law, while balancing the need to 
gather information to take steps to eliminate Prohibited Conduct, prevent its recurrence, and 
remedy its effects. All College employees who are involved in the College’s Title IX response 
receive specific instruction about respecting and safeguarding private information. 

 
Privacy and confidentiality have distinct meanings under this Policy. 

 
1. Privacy 

“Privacy” generally means that information related to a report of Prohibited Conduct will only 
be shared with a limited circle of individuals who “need to know” in order to assist in the 
assessment, investigation, or resolution of the report. While not bound by confidentiality, these 
individuals will be discreet and respect the privacy of all individuals involved in the process.
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community professionals generally is governed by California law, including California 
Evidence Code restrictions on disclosure of information by mental health providers, ordained 
clergy, rape crisis counselors, and attorneys, all of whom have legally protected 
confidentiality. These individuals are prohibited from breaking confidentiality unless there is 
an imminent threat of harm to self or others. 

 
An individual who seeks confidential assistance may do so by speaking with professionals 
who have a legally protected confidentiality. The confidential resources available to 
individuals on campus are listed in Section XI, below. Note, however, that these confidential 
resources are required by state law to notify child protective services and/or local law 
enforcement of any report which involves suspected abuse of a minor under the age of 18. 
 

B. Responsible Employees and Requests for Confidentiality 
 

A “Responsible Employee” includes any employee who: (1) has the authority to take action to 
redress the harassment; (2) has the duty to report to appropriate school officials sexual 
harassment or any other misconduct by students or employees; or, (3) a student could 
reasonably believe has the authority or responsibility to take action. All College employees 
who do not have legally protected confidentiality are considered Responsible Employees. This 
includes all employees with supervisory or leadership responsibilities on-
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C. Disclosures Required by The Clery Act 

 

1. Timely Warnings 

A “Timely Warning” is a campus-wide notification of a serious or continuing threat to the 
Occidental community. The Timely Warning does &,'*include identifying information about 
the Complainant. If a report of misconduct discloses a continuing threat involving one of the 
specified “Clery crimes” to the Occidental community, the College may issue a campus wide 
timely warning (which can take the form of an email to campus) to protect the health or 
safety of the community. 

 
2. Annual Reporting Responsibilities 

All higher education institutions that receive federal funding, including the College, are 
obligated to issue publicly an Annual Security Report (“ASR”) which identifies the number 
of particular reported crimes on campus or campus property, or adjacent to campus. The 
ASR does &,'*include identifying information about the Complainant or Respondent. 

 
3. Crime Log 

All higher education institutions that have campus police forces or security departments 
must maintain a daily crime log that includes entries for all crimes that occur within both 
the Clery geography and the campus safety force’s regular patrol route. The crime log does 
&,'*include identifying information about the Complainant or Respondent. 

 
 
=; !""#$%&'()F5*8#')%*.G*+,,/$#&(',/*(&$*C%@3'7*+,,/$#&(',/5 
*

A. Notice of Designated Title IX Coordinator and Deputy Coordinators 
 

The College has designated an interim Title IX Coordinator to serve during the nationwide 
search being conducted. The College has designated Jacalyn Feigelman, Associate 
Director of Human Resources, and Interim Director of HR. Alison Haehnel, Head Softball 
Coach, and Heather Lukes, Associate Professor of Critical Theory, as Deputy Title IX 
Coordinators. The Title IX Coordinator and Deputy Coordinators can be contacted by 
telephone, email, or in person during weekdays only regular office hours: 
 

  

  

.&'%/#0 
8#')%*.G*+,,/$#&(',/ 
titleixcoordinator@oxy.edu | AGC 111 

V("()7&*N%#-%)0(& 
Deputy Title IX Coordinator 
(323) 259-2614 | jacalynf@oxy.edu 
Web: http://www.oxy.edu/office-title-ix 

I)#5,&*W(%D&%) 
Deputy Title IX Coordinator (Athletics) 
(323) 259-2632 | haehnel@oxy.edu 
Web: http://www.oxy.edu/office-title-ix 

W%('D%/*K3R%5 
Deputy Title IX Coordinator (Faculty) 
(323) 258-1340 | lukes@oxy.edu Web: 
http://www.oxy.edu/office-title-ix   
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B. Role of The Title IX Coordinator and Deputy Coordinators 
 

The Title IX Coordinator monitors the College’s overall compliance with Title IX, ensures 
appropriate training and education, and oversees the College’s investigation, response, and 
resolution of reports made under this Policy. Upon receiving reports of Prohibited Conduct, 
the Title IX Coordinator ensures that appropriate action is taken to eliminate that conduct, 
prevent its recurrence, and remedy its effects. The Title IX Coordinator is available to advise 
all individuals—including individuals who have experienced misconduct, individuals who are 
alleged to be responsible for misconduct, and third-Parties - on this Policy and the appended 
Grievance Processes. 

 
The Title IX Coordinator is supported and assisted by Deputy Coordinators. In addition, 
based on the relationship of the Complainant and/or the Respondent to the College, the 
Title IX Coordinator may be supported by the Vice President for Academic Affairs and 
Dean of the College, the Chief of Campus Safety, and/or a representative from the Dean of 
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practices prohibited by the California Fair Employment and Housing Act 
or comparable federal law or for filing a complaint with, or for otherwise 
participating in an investigation, proceeding, or hearing conducted by the 
DFEH or EEOC. 

 
• Bureau for Private Postsecondary 

Education  
• 2535 Capitol Oaks Drive 

Suite 400 Sacramento, CA 95833 
Telephone: (916) 431-6924 | FAX: (916) 263-1897 | 
Website: bppe.ca.gov 

 

The Bureau accepts all types of complaints related to the College and may refer 
any complaint it receives including complaints related to institutional policies 
or procedures, or both, to the College, an accrediting agency, or another 
appropriate entity for resolution. More information about filing a complaint 
with the Bureau can be found at: bppe.ca.gov/enforcement/faqs.shtml and 
bppe.ca.gov/enforcement/complaint.shtml. 

 
 

E. Other Reporting Considerations 
 

1. Timeliness and Location of Incident 

Complainants and third-



Updated 10.31.2019  
 

22 

of any other person at risk and do not involve plagiarism, cheating, or academic 
dishonesty. The College may, however, initiate an educational discussion or pursue 
other educational remedies with the student regarding alcohol or other drugs. Being 
intoxicated or impaired by drugs or alcohol is no defense to any violation of this Policy 
and does not diminish one’s responsibility to obtain consent. 

 
3. Coordination with Law Enforcement 
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and community resources, listed in Section XI, below. These trained professionals can 
provide guidance in making decisions, information about available resources and procedural 
options, and assistance to either Party in the event that a report and/or resolution under this 
Policy is pursued. These resources are available regardless of when or where the incident 
occurred. 

 
There are many resources available on campus and in the surrounding community. As 
detailed below, there are Confidential Resources, which by law cannot share information 
without the consent of the individual seeking assistance (in most circumstances). There are 
also a variety of College resources that will be discreet and private but are not considered 
confidential. These resources will maintain the privacy of an individual’s information within 
the limited circle of those involved in the resolution of a complaint under this Policy. 
 
8D%*",&'("'*#&:,/0('#,&*:,/*'D%*/%5,3/"%5*9%),J*0(7*9%*:,3&$*#&*'D%*K#5'*,:*H%5,3/"%5*
:,/*H%@,/'#&->*+(/%*(&$*13@@,/'*1%"'#,&*G.>*,/*97*")#"R#&-*,&*'D%*)#&R5*9%),J; 

A. Confidential Resources (Non-Medical) 
 

The College strongly encourages all community members to make a prompt report of any 
incident of Prohibited Conduct to local law enforcement and the College. For individuals 
who are not prepared to make a report, or who may be unsure how to proceed, but are still 
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B. Confidential Medical Resources 
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• 1(&*L(9/#%)*=())%7*4%$#"()*+%&'%/ 

• LA County/USC Medical Center 

• 
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enforcement.
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Angeles, CA 90065 
Front desk phone number: (323) 344-5701 

 
• National Domestic Violence Hotline 

Advocates are available 24/7 to speak confidentially with anyone experiencing 
domestic violence, seeking resources or information, or questioning unhealthy 
aspects of their relationship. 

 
(800) 799-7233 

• Office for Religious & Spiritual Life 
 

Provides spiritual guidance and in the context of ordained clergy, confidential 
support. 

 
(323) 259-2621 
 

• Office of Title IX 

Handles complaints of Prohibited Conduct involving all individuals. See Section 
V. A. above for more information. 

 
o 8#')%*.G*+,,/$#&(',/>*.&'%/#0 

Available on weekdays during regular office hours. 
titleixcoordinator@oxy.edu 
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Sexual Assault Survivor Advocate and Project SAFE Coordinator, Marianne 

• Frapwell 
 

Accessible 24 hours a day to provide highly confidential crisis support and 
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I66?AC.G*I<*H?1!K[8.!A*!N*LH.?=IA+?*ILI.A18*I**18[C?A8 

*
Appendix A outlines the procedures the College follows in resolving allegations that a person 
has been subjected to Prohibited Conduct (“Complainant”) by a student who engaged in 
Prohibited Conduct (“Respondent”) in violation of the College’s Sexual Misconduct Policy. 
Complainant and Respondent will be referred to collectively as the “Parties.” 

 
I; +,0@)(#&'*(&$*.&#'#()*I55%550%&'*

!

I; !E%/E#%J 
*

An individual who wishes to report Prohibited Conduct by a student (including, but not limited 
to discrimination, harassment, or retaliation) is encouraged to report directly to the Title IX 
Coordinator, Deputy Title IX Coordinators and/or the Dean of Students Office. A student may 
also report discrimination, harassment, and/or retaliation to Campus Safety. 

 
C#5"/#0#&('#,&>*W(/(550%&'>*,/*H%'()#('#,&*,&*8D%*M(5#5*,:*1%2< 
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than sex (e.g., race, color, age, disability, veteran status or other classification protected by 
federal or state law) is prohibited by other College policies. In the event of such complaints, 
the College will identify, based upon the allegations, the appropriate office to coordinate 
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report into the College’s daily crime log; and (2) issue a timely warning 
as defined by the Clery Act and assure the Complainant that any such 
reports will not include the Complainant’s personally identifying 
information. 

 
Following the meeting, the CRC will provide the Complainant with the above-listed information 
in writing, if not previously provided. As described in the Sexual Misconduct Policy, the 
Complainant has the right to request that the College take no formal action in response to the 
report. If the Complainant makes such a request, the CRC will balance the request with its 
obligation to provide a safe and nondiscriminatory environment for all College community 
members. The CRC will make this determination consistent with the following considerations, 
namely (1) the seriousness of the conduct; (2) the respective ages and roles of the Complainant 
and the Respondent; (3) whether there have been other complaints or reports of Prohibited 
Conduct against the Respondent; (4) whether a weapon was used, or there is an allegation of 
predation; and, (5) whether there are multiple alleged complainants and respondents associated 
with  the  same  incident. Should the CRC determine that, in response to the Complainant’s 
request, the College can satisfy its obligations to the Complainant, the College community 
members, and the Respondent without proceeding through the Grievance Process described 
herein, the CRC has the discretion to do so. 

 
 

$# 8D/%5D,)$*C%'%/0#&('#,&<*C,%5*'D%*+,0@)(#&(&'F5*H%@,/'*
I))%-%*I*6,'%&'#()*=#,)('#,&*,:*'D%*+,))%-%F5*1%23()*4#5",&$3"'*
6,)#"7\ 

*
The CRC will determine whether the Complainant’s report alleges a potential violation 

of the College’s Sexual Misconduct Policy. This determination is not intended to screen 
complaints from the Grievance Process. Rather, its purpose is to determine whether the conduct 
as stated could constitute a violation of the College’s Sexual Misconduct Policy. For example, 
if a Complainant alleges that a Respondent engaged in Prohibited Conduct as defined by the 
Sexual Misconduct Policy but did not allege facts demonstrating that the conduct was sexual in 
nature, or on the basis of sex, the College likely would determine that the Complainant’s report 
does not allege a potential violation of the College’s Sexual Misconduct Policy. The standard for 
the threshold determination is “preponderance of the evidence,” i.e. that it is more likely than not 
that the Complainant’s report does not state facts that, if true, could constitute a violation of the 
College’s Sexual Misconduct Policy. 

 
If the CRC determines that the Complainant’s report states facts, which, if true, could 

constitute a violation of the College’s Sexual Misconduct Policy, the CRC will offer the Parties 
the option of proceeding through Formal or Informal Resolution. The CRC will communicate 
the threshold determination finding in writing to the Complainant. If the CRC determines that 
the Complainant’s report does not state facts that, if true, could constitute a violation of the 
College’s Sexual Misconduct Policy, the Complainant may still file a report with the Office of 
Student Conduct, federal Office for Civil Rights, the police, or seek available civil remedies 
through the judicial system. The Complainant also may re-file the report under the Sexual 
Misconduct Policy upon discovery of additional facts. 
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%# .&:,/0()*H%5,)3'#,& 
*
As an alternative to Formal Resolution, the Parties may choose to resolve complaints through 
Informal Resolution. 
 
The Parties may proceed to Informal Resolution only if the Complainant and Respondent both 
agree in writing to informal resolution. Even if the Parties agree to Informal Resolution, it is 
within the discretion of the CRC to determine that a report must proceed through Formal 
Resolution in certain cases (e.g., where a Respondent is alleged to have violated the Sexual 
Misconduct Policy on multiple occasions or with multiple Complainants or where the reported 
conduct, if true, presents a threat to the safety of the Occidental community). If all Parties agree 
to Informal Resolution and the Respondent has not yet been provided an opportunity to object 
to the designated CRC based on bias or conflict of interest, the CRC will also notify the 
Respondent of the right to do so within two (2) business days of receipt of such notice. As 
described above, the Complainant will have been provided the same opportunity after the Intake 
Meeting. 
 
The nature of Informal Resolution is flexible, and not all complaints resolved through Informal 
Resolution will proceed in uniform fashion. Typically, however, the CRC will communicate 
separately with each Party to discuss potential alternative resolutions. The CRC is not a fact- 
finder. Possible alternative resolution(s) may include, but are not limited to: 

• Permanent no-contact order between the students 
• Academic or residential reassignment 
• Written apology and/or explanation of the circumstances surrounding the grievance 
• Educational remedies 
• Community service 

 
If the Parties reach agreement, the matter is closed. If not, the CRC will proceed with Formal 
Resolution set forth in Section C, below. Any Party (including the CRC) may terminate the 
Informal Resolution process at any time prior to its finalization. In that event, the CRC will 
notify the Parties in writing and will describe next steps and timeframes for the Formal 
Resolution.
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proceed through Formal Resolution. The CRC’s written notification to the Respondent and 
Complainant will include: 

 
1. Complainant’s name 

2. Nature of the report 
 

o Specific policy violation(s) alleged (e.g., sexual 
assault, sexual harassment, retaliation) 

 
o Date(s) of alleged policy violation(s) 

o Approximate time(s) of alleged policy violation(s) 

o Location(s) of alleged policy violation(s) 

o Brief description of allegation(s) 

3. A statement that the Respondent is presumed not responsible for the alleged 
conduct and that a determination regarding responsibility will be made at the 
conclusion of the Formal Resolution process 

4. A statement that the Parties have the right to review and inspect all evidence 
being considered by the investigator or Hearing Chair during the Formal 
Resolution process, consistent with this Policy. 

5. A statement regarding the College’s policy related to false reports and making 
knowingly false statements during the Formal Resolution process. 

 
If the Respondent has not yet been provided an opportunity to object to the designated CRC 
based on bias or conflict of interest, the CRC will also notify the Respondent of the right to do 
so within two (2) business days of receipt of the notice of Formal Resolution. As noted above, 
the Complainant will have been provided the same opportunity after the Intake Meeting. The 
notice of the complaint shall also be accompanied with a request for a meeting (which may be 
in person, or via video conference if the Respondent is not on campus) with the    CRC within 
three (3) business days.  At the meeting, or if the Respondent does not respond   to the meeting 
request or is unable to meet within three business (3) days, the CRC shall provide the following 
information in writing: 

• On- and off-campus resources, including counseling, health, mental 
health, legal assistance (including connecting Respondent with visa and 
immigration advisory resources), student financial aid, and other available 
services. 

 
• The range of supportive measures and remedies available, including 

changes to academic, living, transportation, and/or working situations, or 
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Any and all information for consideration by the Hearing Officer should be provided to the 
investigator during Steps 1, 2, or 3. Information that was not provided to the Investigator 
will not be allowed during the hearing itself, unless it can be clearly demonstrated that such 
information was not reasonably known to or available to the Parties at the time of the 
investigation. 

 
4. Step Four: Summary of Evidence Report. The Investigator will prepare a Summary of 

Evidence Report summarizing the facts and evidence gathered in the course of the 
Preliminary Investigation. The Investigator will not state factual findings or ultimate 
findings as to whether the Respondent has, or has not, violated one or more of the 
College’s policies in the Summary of Evidence Report. The Investigator will attach as 
exhibits to the Summary of Evidence Report all Interview Summaries and any 
documentary evidence gathered in the Preliminary Investigation, including any written 
responses to the evidence submitted by the Parties. When the Investigator determines that 
the Preliminary Investigation is complete, the Investigator will submit the Summary of 
Evidence Report to the CRC. The CRC may require the Investigator to conduct additional 
investigation; if so, the Investigator will conduct additional investigation consistent with 
the procedures outlined above. 

 
Once the CRC has agreed that the Preliminary Investigation is complete, within five (5) 
business days, the CRC will provide the Summary of Evidence Report to the Parties. The 
Parties will have ten (10) calendar days to review the Summary of Evidence Report and 
provide a response to the CRC.  The CRC will provide the Parties’ response, if any, to the 
Hearing Officer, and to the other 
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cases, and other relevant issues. 
 
The Hearing Officer must be impartial and free from bias or conflict of interest. 
The Parties will be informed of the identity of the Hearing Officer and vice versa 
before the pre-hearing meeting. If the Hearing Officer has concerns that they 
cannot conduct a fair or unbiased review, the Hearing Officer must report those 
concerns in advance of the pre-hearing meeting to the CRC and a different 
Hearing Officer will be assigned. Similarly, the Parties will have three (3) 
business days to object to the Hearing Officer’s selection on the basis of bias or 
conflict of interest. If any Party objects, the CRC will evaluate whether the 
objection is substantiated. The CRC will remove and replace any Hearing 
Officer the CRC finds to have a bias or conflict of interest against any Party. 

 
The Hearing Officer has broad discretion to determine the hearing format. 
However, in all instances in which a Respondent faces severe disciplinary 
sanctions (i.e., expulsion or suspension), and the credibility of any Party or 
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pre-hearing meeting with the Parties for approximately thirty minutes before 
commencing the hearing. The pre-hearing meeting may occur with the Parties 
located in separate rooms with technology enabling the Parties to simultaneously 
see and hear the Hearing Officer. At this pre-hearing meeting, each Party will 
receive an explanation of the hearing process and have the opportunity to ask any 
questions. If the Complainant and/or Respondent have elected to have advisors 
throughout the hearing process, the advisor is encouraged to accompany the 
Complainant/ Respondent to this initial meeting. 

 
4. Witnesses. The Complainant, Respondent, and the Hearing 
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closed to the public. The Complainant and the Respondent are each
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specified period of time (privileged activities may include, but are not limited to, 
elected or appointed ASOC offices, student research, athletics, some student 
employment, and study abroad). Additional restrictions or conditions may also be 
imposed. Violations of the terms of disciplinary probation or any other College 
policy violations may result in further disciplinary action. 

 
4. H%5'#'3'#,&: Repayment to the College or to an affected Party for damages 

(amount to be determined by the College) resulting from a violation of this Code. 
To enforce this sanction, the College reserves the right to withhold its transcripts 
and degrees or to deny a student participation in graduation ceremonies and 
privileged events. 

 
5. H%0,E()*:/,0*+(0@35*W,35#&-: Students may be removed from College 

housing and/or barred from applying for campus housing due to disciplinary 
violations of this Code. 

 
6. 135@%&5#,&<*Exclusion from College premises, attending classes, and other 

privileges or activities for a specified period of time, as set forth in the 
suspension notice. Notice of this action will remain in the student’s conduct 
file and will be permanently recorded on the student’s academic transcript. 
Conditions for readmission may be specified in the suspension notice. 

 
7. ?2@3)5#,&: Permanent termination of student status and exclusion from 

College premises, privileges, and activities. This action will be pe
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• :+;!<0165="3.609!New information has arisen that was not available or known 
to the Appellant during the investigation or hearing and that could significantly 
impact the findings. Information that was known to the Appellant during the 
investigation or hearing but which s/he chose not to present is not new 
information. A summary of this new evidence and its potential impact on the 
investigation findings must be included in the written appeal. 

 
Appellee will have five (5) business days to submit a response. At the conclusion of these 
time periods, the CRC will refer the written appeal, including the Final Report, exhibits 
attached to the Final Report, and Impact Statements (the “Appeal Record”), to an Appeal 
Officer. 

 
The CRC will appoint the Appeal Officer from a member of the trained Appeals Panel and 
notify the Parties of that appointment within five (5) business days of receipt of the written 
appeal. The Parties will have five (5) business days to object to the Appeal Officer’s selection 
on the basis of bias or conflict of interest. The CRC will consider any objection on the 
grounds of bias or conflict of interest. If the CRC determines that an Appeal Officer may 
have bias or conflict of interest, the CRC will remove the Appeal Officer and designate a new 
Appeal Officer. 

 
The role of the Appeal Officer is limited. Appeals are not intended to be a full rehearing of 
the complaint. Appeals are confined to a review of the Appeal Record for the grounds stated 
above. The findings contained in the Hearing Officer’s Final Report are presumed to have 
been decided reasonably and appropriately. The Appellant carries the burden of proof to 
demonstrate that either the alleged error, or the proposed new evidence, would significantly 
and materially impact the outcome of the proceeding. 
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exceptional circumstances requiring the College to adapt or modify the Grievance Process. 
 
 
 

a; I)",D,)*(&$*1395'(&"%*[5% 
*
The purpose of this Grievance Process is to resolve reports of discrimination, harassment, and 
retaliation against individuals because of sex or gender. It is not the purpose of this Grievance 
Process to subject individuals to disciplinary action for their own personal consumption of 
alcohol or drugs. Consistent with the purpose of the Grievance Process, the College will not 
subject individuals who participate in the Grievance Process to disciplinary action for 
information revealed in the course of the Grievance Process, provided that the individual’s 
behavior did not, and does not, place the health and safety of others at risk. In all instances, the 
College may pursue educational initiatives or remedies related to an individual’s consumption 
of alcohol or drugs. 

 
The use of alcohol or other drugs will never function as a defense for engaging in Prohibited 
Conduct. 

 
b; 6(5'*1%23()*W#5',/7 

*
In general, a Complainant’s prior sexual history is not relevant and will not be provided to the 
Investigator or Hearing Officer. Where there is a current or ongoing relationship between the 
Complainant and the Respondent, and the Respondent alleges consent, the prior sexual history 
between the Parties may be relevant to assess the manner and nature of communications 
between the Parties. As noted in the Sexual Misconduct Policy, however, the mere fact of a 
current or previous dating or sexual relationship, by itself, is not sufficient to constitute 
consent. Any prior sexual history of the Complainant with other individuals is typically not 
relevant and will not be permitted. 

 
c; H%5@,&$%&'F5*6/#,/*+,&$3"'*W#5',/7 

*
Where there is evidence of a pattern of conduct similar in nature by the Respondent, either prior, 
or subsequent, to the conduct in question, regardless of whether there has been a finding of 
responsibility, this information may be deemed relevant and probative to the Hearing Officer’s 
determination of responsibility, and/or the Review Panel’s determination of sanction. The CRC 
will make a determination of relevance based on an assessment of whether the previous incident 
was substantially similar to the conduct cited in the report and indicates a pattern of behavior 
and The College, through the CRC, may choose to provide this information to the Investigator or 
Hearing Officer, with appropriate notice to the Parties. Alternatively, a Party may request in 
writing that information under this section be admitted. A request to admit such information 
must be submitted to the CRC. The CRC will access the relevance of this information and 
determine if it is appropriate for inclusion in the investigation report. 
 

d; +,&5,)#$('#,&*,:*.&E%5'#-('#,&5 
*
The CRC has the discretion to consolidate into one Investigation multiple reports against a 
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Respondent and/or cross-complaints between a Complainant and a Respondent, if the evidence 
related to each incident would be relevant and probative in reaching a determination on the 
other incident. Matters may be consolidated where they involve multiple Complainants, 
multiple Respondents, or related conduct that would regularly have been heard under the Code 
of Student Conduct. 

 
e; N(#)3/%*',*+,0@)7*J#'D*.&E%5'#-('#,&*(&$*C#5"#@)#&(/7*6/,"%55 

*
If an Advisor fails to comply with the procedures set forth herein, including through a material 
breach of confidentiality, the College reserves the right to exclude the Advisor from further 
participation in the process. If a participant fails to comply with the procedures set forth 
herein, including through a material breach of confidentiality, the College reserves the rih ttpgrtt
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I66?AC.G*M<*H?1!K[8.!A*!N*C.1+H.4.AI8.!A*LH.?=IA+?*
ILI.A18*IC4.A.18HI8!H>*18INN*4?4M?H>*!H*NI+[K8g*
4?4M?H*SOW?H?*C?K?LI8?C*Mg*NI+[K8g*WIACM!!hT*N!H*
C.1+H.4.AI8.!A>*WIHI114?A8*IAC*H?8IK.I8.!A*
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Alison Haehnel – Athletics 
haehnel@oxy.edu 
(323) 259-2632 
 
Heather Lukes – Faculty 
lukes@oxy.edu 
(323) 259-1340 
 

(323) 259-1347 

 

The College will identify, based upon the nature of the allegations, the appropriate office to 
coordinate resolution of the complaint through the Grievance Process. The office that 
coordinates resolution of the complaint will identify a Civil Rights Grievance Process Coordinator 
(“Civil Rights Coordinator” or “CRC”) to monitor the Grievance Process as follows: 

 
• The Office of Title IX, and the Title IX team, will coordinate resolution 

of all complaints of Prohibited Conduct defined in the Sexual Misconduct 
Policy, including complaints of sex discrimination, sexual harassment, and/or 
retaliation. 

 
• The Department of Human Resources will coordinate resolution of all 

complaints of Prohibited Conduct defined in the Discrimination, Harassment, and 
Retaliation Policy, including complaints of discrimination, harassment, and/or 
retaliation not otherwise described in the Sexual Misconduct Policy. 

 
 

M; +,0@)(#&'*H%5,)3'#,&*6/,"%$3/%5**
*

(; Complaint Intake*
*

#; Members of the College community may file a complaint against an 
administrator, staff or faculty member by contacting the Title IX 
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inform the Complainant about available sources of further assistance, such as 
counseling services available to students at Emmons Wellness Center 
Counseling and employees via the Employee Assistance Program (“EAP”).*

*
#E; After receiving the complaint, the CRC will determine whether the 

complaint describes a potential violation of one or more of the College’s 
antidiscrimination policies. This determination is not intended to screen 
complaints from the Grievance Process. Rather, its purpose is to determine 
where the conduct as stated could constitute a violation of one or more of 
the College’s antidiscrimination policies. *

*
E; 
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matter will be considered closed. If the matter cannot be resolved informally, the 
CRC will accept a complaint for formal resolution.  

 
 

C; N,/0()*H%5,)3'#,&*6/,"%$3/%5*
*
(; Initial Stages*

*
#; Individuals who believe they have been the victim of discrimination, harassment 

or retaliation, including individuals who have begun or completed an 
unsuccessful informal resolution process, may file a formal complaint. If the 
complaint meets the threshold determinations described in sectionsA.4 and A.5, 
such a complaint will result in an 
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• The availability of an advisor of their choice. 
• A description of the College’s policy prohibiting retaliation  
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finding(s) (i.e., whether the Respondent did, or did not, violate College 
policy) and the specific factual findings in support of the Investigator’s 
ultimate finding(s). 

 
E###; Where the investigator concludes that a violation of this policy has 
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of Human Resources or the Title IX Coordinator if there is a violation of the sexual misconduct 
policy. In the event that the Operative Vice President is the Respondent in the case, the President 
of the College will consult with the Director of Human Resources or the Title IX Coordinator 
if there is a violation of the sexual misconduct policy. The Operative Vice 
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and College policy, whether and to what extent the employee will be eligible for benefits 
during this suspension and notify the
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explained in greater detail: 
 

#; Significant Procedural Error: A procedural error occurred that 
significantly impacted the outcome of the investigation as it applies 
to the Appellant (e.g. substantiated bias, material deviation from 
established procedures). A description of the error and its impact 
on the outcome of the case must be included in the written appeal. 
 

##; New Information: Information has come to light that was not 
available or known to the Appellant during the investigation and 
that could significantly impact the findings. Information that 
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procedural error cannot be corrected by the original Investigator (as in cases of 
bias), the Appeal Officer may order a new investigation with a new 
Investigator. 

• New Information: If the Appeal Officer determines that new information 
should be considered, the report will be returned to the Investigator to 
reconsider the complaint in light of the new information only, and to 


